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1. 

[bookmark: _Toc222732371]Definition of Terms
1.1. [bookmark: _Toc222732372]Definition of Child
Everyone under the age of eighteen year is considered a child, as per, Article 1 of the United Nations Convention on the Rights of the Child and the Children and Young People (Scotland) Act 2014.
1.2. [bookmark: _Toc222732373]Definition of Adult
For the purpose of this policy an “adult” is any individual aged over 18 or any individual under the age of 18 years old who is in a ‘position of trust’.
1.3. [bookmark: _Toc222732374]Definition of Child Abuse
Child abuse is defined as any act or omission that causes harm, or creates a risk of harm, to a child or young person. Abuse may be direct, where an individual actively inflicts harm, or indirect, where a person fails to prevent harm by another or where their inaction contributes to harm. Abuse can occur in several forms, including physical, emotional, or sexual abuse, as well as neglect. It may take place both in person and online. While abuse is commonly associated with adults, children and young people may also engage in abusive behaviours toward their peers.
1.4. [bookmark: _Toc222732375]Definition of Safeguarding
Safeguarding refers to the actions taken to ensure that all children and young people are protected from harm while participating in football or other activities. Safeguarding involves proactively implementing measures which minimise risk and prevent the abuse or miss treatment of children and/or young people. Thereby, creating a safe and supportive environment suitable for involvement in the sport.
1.5. [bookmark: _Toc222732376]Definition of Child Protection
Child protection refers to the actions taken in response to specific concerns that a child or young person is at risk of, or is experiencing, abuse. It is a fundamental component of safeguarding and applies when there is reason to believe that a child or young person’s safety or wellbeing has been compromised.
1.6. [bookmark: _Toc222732377]Activities
For the purpose of the policies activities refers to all the football, sports, crafts and leisure programmes organised by TPF. Whereas the community football club (DACC) and football training programmes are substantial part of TPF’s programmes there are a significant number of other diverse programmes which are designed to support the community.
[bookmark: _Toc222732378]Statement of Purpose 
TPF places the safety, wellbeing, rights, and enjoyment of children and young people at the heart of all its programmes. We are committed to fostering a safe, supportive, and inclusive environment by promoting children’s rights and taking responsibility for their wellbeing at every level of the organisation.
In all circumstances where there are concerns about the wellbeing or safety of a child or young person, or about the conduct of an adult that has, or may have, an impact on a child or young person, the best interests of the child or young person are paramount.
This procedure is informed by Getting it Right for Every Child (GIRFEC) and reflects the shared responsibility to safeguard, support, and promote the wellbeing of children and young people involved in Foundation activities.
[bookmark: _Toc222732379]Policy Statement
TPF is committed to safeguarding and promoting the welfare of all children and young people involved in their programmes. Aiming to ensure that all children are able to participate in a safe, inclusive, and enjoyable environment, free from harm, abuse, bullying, exploitation, and poor practice. Further, TPF recognises its statutory and moral responsibilities under UK safeguarding legislation and guidance, including the Children Acts 1989 and 2004 and relevant national safeguarding standards. A rights-based approach underpins all safeguarding arrangements, with this policy informed by the principles and rights set out in the United Nations Convention on the Rights of the Child (UNCRC). These principles guide TPF’s safeguarding practices, procedures, and decision-making at every level of the organisation.
Here is a **more formal, UK policy–aligned revision**, with clearer structure, consistent terminology, and an authoritative tone suitable for a company or charitable safeguarding policy. The intent and content are preserved, but the language is tightened and standardised.
[bookmark: _Toc222732380] PRINCIPLES
The Child Wellbeing and Protection Policy are underpinned by the following principles:
[bookmark: _Toc222732381]Best Interests of the Child
   TPF staff and Trustees will always act in the best interests of children and young people.
[bookmark: _Toc222732382]Shared Responsibility
   The wellbeing and protection of all children and young people involved in Foundation activities is the responsibility of everyone within the organisation.
[bookmark: _Toc222732383]Respect for Children’s Rights, Wishes, and Feelings
 The rights, wishes, and feelings of children and young people will be respected and actively promoted. In particular:
· Every child and young person, irrespective of age, culture, disability, gender, language, racial origin, socio-economic status, religious belief, and/or sexual identity, has the right to protection from all forms of harm, abuse, and exploitation.
· TPF recognises the child or young person first, before their role as a player, coach, volunteer, spectator, or official.
· Children and young people have the right to express their views on matters that affect them, where they wish to do so, and to have those views listened to and taken seriously.
· Children and young people have the right to relax, play, and participate in a wide range of sporting activities in a safe and supportive environment.
[bookmark: _Toc222732384]Partnership Working
TPF recognises that the most effective way to promote the wellbeing, health, and development of children and young people is through working in partnership with children and young people themselves, their parents and carers, staff and volunteers, and relevant external agencies and organisations.
[bookmark: _Toc222732385]Expected Behaviours and  Values
All staff, volunteers, and trustees (Staff) involved in the delivery, oversight, or support of activities organised by TPF have a responsibility to uphold and demonstrate the following values at all times when working with children and young people.:
[bookmark: _Toc222732386]Inclusive
TPF values diversity and are committed to creating an environment where individual differences are recognised and respected. All children and young people are treated fairly, with dignity and respect, and their rights are upheld at all times.
[bookmark: _Toc222732387]Approachable
Staff are to be visible, accessible, and supportive. TPF aims to build respectful and trusting relationships, actively listen to children and young people, and promote their views and experiences in all aspects of our work.
[bookmark: _Toc222732388]Empowering
TPF is committed to continually improving outcomes for children and young people by encouraging and supporting their active participation, enabling them to express their views, and involving them, where appropriate, in decisions that affect them. Through participation in organised activities, TPF seeks to promote the development of confidence, resilience, and positive wellbeing.
[bookmark: _Toc222732389]Accountable
TPF accepts both collective and individual accountability for safeguarding and promoting the wellbeing of children and young people. All those acting on behalf of TPF are required to demonstrate integrity, consistency, and professionalism in their actions and decision-making, and to take appropriate and timely action where safeguarding concerns arise.
[bookmark: _Toc222732390]Appointment and Selection 
TPF is committed to the safe recruitment of all staff and volunteers who work with, or have contact with, children and young people. Recruitment and selection processes are designed to safeguard children and young people and to ensure that individuals appointed uphold TPF’s Child Wellbeing and Protection Values as outlined above. 
Where a role constitutes regulated work with children and young people, TPF will fully comply with its statutory duties under the Protection of Vulnerable Groups (Scotland) Act 2007. Individuals who are barred from regulated work with children will not be engaged by TPF in any capacity, whether paid or unpaid.
This procedure applies to all staff including volunteers, sessional staff and trustees whose role involves contact with children and young people. Applicants for roles with TPF are processed to comply with TPF recruitment policy,  V1.0 The Pars Foundation Selection and Recruitment Policy.docx  
[bookmark: _Toc222732391] PVG Scheme and Suitability Assessment
TPF will maintain registration with Disclosure Scotland. Where information disclosed through a self-declaration or PVG Scheme Record requires further consideration, a formal risk assessment will be conducted by TPF’s Safeguarding Officer and staff member responsible for safeguarding.
[bookmark: _Toc222732392]Responding to concerns procedure
1.7. [bookmark: _Toc222732393]Safeguarding What To Do
RECOGNISE | RECORD | REPORT | RESPOND.
1.8. [bookmark: _Toc222732394]Recognise 
· You see or hear something worrying.
· A child or young person tells you something.
· You notice concerning behaviour by an adult.
· Think GIRFEC / SHANARRI – is the child Safe?
1.9. [bookmark: _Toc222732395]Immediate Risk?
· YES → Ensure safety, contact Police, inform Child Wellbeing & Protection Officer
· NO → Continue below.
[bookmark: _Toc222732396]Record
· Write it down as soon as possible.
· Stick to facts – what you saw/heard.
· Include dates, times, names.
· Do not investigate or promise confidentiality.
[bookmark: _Toc222732397]Report
· Report without delay to the
Child Wellbeing & Protection Officer
· Use phone, email, or Tootoot https://tootoot.co.uk/
[bookmark: _Toc222732398]Respond
· The Child Wellbeing & Protection Officer decides next steps.
· Support, referral, or multi-agency action as required.
[bookmark: _Toc222732399]Remember
· The child’s wellbeing comes first.
· Never deal with concerns alone
· If unsure – report and seek advice.
[bookmark: _Toc222732400]Advice and Support
At any time, if a member of staff, volunteer, or trustee is unsure whether a concern meets the threshold for reporting, advice must be sought without delay from TPF Child Wellbeing and Protection Officer.
[bookmark: _Toc222732401]Responsible Parties
TPF have assigned responsibility for the monitoring and implementation of the is policy to:
Child Welfare and Protection Officers (CWPOs)
Safeguarding Trustee and
General Manager 
Chair 	
Information and contact details of the persons assigned to these roles are to be easily accessible. 
[bookmark: _Toc222732402]Breach of Policy
Failure to comply with this policy, or failure to meet safeguarding and child wellbeing responsibilities, will be treated as a serious matter and may result in disciplinary action, up to and including termination of involvement with TPF and referral to relevant statutory authorities.
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